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organizations, educational partners, regional agencies, 
businesses, and residents.

• A leader who appreciates Pacific Grove’s unique identity 
and understands the importance of preserving its historic 
character, protecting environmental resources, maintaining a 
high quality of life for residents, and thoughtfully balancing 
those priorities with a vibrant tourism economy and thriving 
downtown.

• An individual committed to providing stable, long-term leadership 
while advancing the City’s strategic priorities, infrastructure 
investments, and continued fiscal sustainability.

MINIMUM QUALIFICATIONS
Any combination equivalent to experience and education that provides 
required knowledge and abilities described below.

Education: Equivalent to a Bachelor’s degree from an accredited college 
or university with major course work in public or business administration 
or a closely related field. A Master’s degree is desirable.

Experience: A minimum of 10 years of increasing responsibility in an 
administrative or managerial capacity in a municipal organization including 
as a city manager, assistant city manager or department head in a California 
community of similar size and complexity to Pacific Grove.

COMPENSATION AND BENEFITS 
The salary for the previous City Manager was $266,468; the salary for the 
incoming City Manager is negotiable and based on qualifications and experience. 
Additionally, a 3% Management Incentive will be provided (3% x base salary). 
The City also offers an attractive benefits package including:

Retirement – CalPERS retirement - 2% at 55 for “Classic” members (employees 
hired on or before December 31, 2012) and 2% at 62 for PEPRA members 
(employees hired on or after January 1, 2013). The employee contribution 
toward CalPERS is currently 7% for Classic Miscellaneous members plus 5% 
cost share (for a total of 12%).

Health Plan – Employees shall be entitled to participate in the City-sponsored 
health plans including medical, dental, and vision, as well as optional benefits. 

Employer Health Contributions – The City provides a monthly contribution 
towards healthcare premiums for up to $2,084 per month based on enrollment 
level. 

Paid Time Off (PTO) – Beginning at 6 weeks off per year for employees with 
less than five years of service and capping at 8.5 weeks per year for 
employees with 20 or more years of service. The City also offers a PTO 
Buy-Back program to eligible employees. Buyback is up to 80 hours per year.

Holidays – Employees receive nine (9) paid holidays annually and six (6) 
floating holidays each fiscal year.

Holiday Closure for 2026 – Employees will receive up to 32 hours of paid 
leave between Christmas and New Year’s.

Short & Long-Term Disability –
Paid supplemental short-term 
and long-term disability 
insurance. 

Deferred Compensation Plan –
Voluntary participation in City’s deferred 
compensation program is available 
to employees through Empower 
Retirement with an employer match 
of up to $100 per pay period.

Fitness Reimbursement Program –
City will reimburse up to $500 per 
calendar year for employee’s personal 
fitness costs.

Group Life, Death and Dismemberment 
Insurance – The City shall provide, at 
its cost, group life insurance with a 
benefit of $75,000.

Tuition Reimbursement – The City 
may pay up to $3,000 per fiscal year 
per employee.

Cell Phone Allowance – A personal 
cell phone allowance of $50 per 
month or issued City cell phone in lieu.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com
Filing Deadline: 

September 6, 2026

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked to 
provide references once it is anticipated 
that they may be recommended as 
finalists. References will be contacted 
only following candidate approval. 
Finalist interviews will be held with the 
City of Pacific Grove. Candidates will 
be advised of the status of the 
recruitment following selection of the 
City Manager. 

If you have any questions, please do 
not hesitate to call: 

Gary Phillips 
(916) 784-9080



THE COMMUNITY
Sharing borders with the Pacific Ocean, 
Pebble Beach, and the City of Monterey, 
Pacific Grove combines an unparalleled 
quality of life with an ambience of charm, 
grace, and beauty. Located on the very tip 
of the scenic, tree-shrouded Monterey 
Peninsula, Pacific Grove boasts a beautiful, 
fully accessible coastline. The community 
encompasses a total of less than three square 
miles, with more than 3.5 miles of beaches, rocky 
outcroppings, and shoreline parks. Primarily a residential 
community, Pacific Grove has a population of 15,698 and 
over 1,300 registered historic homes and other structures.

Founded in the 1870s as a Methodist summer retreat, Pacific Grove continues 
to bear the look and feel of yesteryear. The original retreat area remains, 
with homes dating back to the late 1800s and early 1900s. Many of Pacific 
Grove’s homes reflect a vintage style, diverse architecture, and individuality. 
Among the historic buildings in Pacific Grove are stately Victorian mansions, 
many of which have been converted into bed and breakfast inns. Annual 
special events showcase Pacific Grove’s historic homes and inns, including 
the Victorian Home Tour and Christmas at the Inns. In addition, a variety of 
annual festivities – such as the Good Old Days and the Butterfly Parade – 
celebrate the community’s history.

Besides its scenic beauty and idyllic neighborhoods, Pacific Grove has five 
shopping districts including an eclectic downtown experience with small 
boutiques, gift shops, art galleries, antique stores, and restaurants. Other vibrant 
shopping areas are located throughout the community, including a Certified 
Farmer’s Market offering local fare.

Point Pinos is the oldest continuously operating lighthouse on the west coast 
as its beacon has flashed nightly since 1855 as a guide and warning to ships 
off the rocky California coast. The Stanford University Hopkins Marine Station 
was founded in 1892 as the first marine laboratory on the west coast of 
North America, and faculty offer undergraduate and graduate courses in a 
variety of oceanic and marine sciences.

Lovers Point Park and beach is a 4.4-acre landscaped community park 
used for picnicking, fishing, swimming, water sports, and surfing. Asilomar 
State Beach offers beach and coast trail walks past the Marine Reserve, a 
short boardwalk loop through the Natural Dune Preserve, and overnight 
room lodging and conference facilities.

Golfers have a unique opportunity to play a scenic 18-hole course at the 
oceanfront Pacific Grove Municipal Golf Links. Others may explore the 
City’s award-winning Natural History Museum. Not only does Pacific Grove 
offer breathtaking views combined with a variety of recreational and 
cultural activities, but the City provides excellent public safety services; the 
City has one of the lowest crime rates in Monterey 
County; and a small-town hospitality and 
friendliness in a place that locals call 
simply “P.G.”

THE CITY
Incorporated in 1889, Pacific 
Grove is a Charter City operating 
under the Council-Manager 
form of government. The 
seven-member City Council 
appoints the City Manager, 
City Attorney, and members 
of the City’s advisory 
boards and commissions. 

Renowned for its historic character, 
stunning coastal setting, and thriving 
visitor economy, Pacific Grove benefits 
significantly from tourism while balancing 
the needs of residents, businesses, 
and visitors. As a tourism-dependent 
community, the City must thoughtfully 
address the fiscal challenges associated 
with maintaining and improving aging 
infrastructure while preserving its unique 
character and exceptional quality of life.

City amenities include a historic Carnegie 
public library, natural history museum, 
community center, youth center, senior 
center, an 18-hole golf course, cemetery, 
butterfly habitat preserve, shoreline 
recreation trails, and numerous parks. 
Departments within the city organization 
include the City Manager’s Office (in-
cluding the City Clerk, Human Resources 
and Information Technology), Admin-
istrative Services (including Finance, 
and Risk Management), Library, Com-
munity Development (including Building 
& Safety, Housing and Code Enforcement), 
Public Works (including Recreation), 
and Police. City Attorney, Fire services 
and golf course operations are provided 
on contract.

THE POSITION
The City Manager is responsible for 
planning, organizing, and directing 
the overall administrative activities 
of the City as well as advising and 
implementing the City Council’s policies 
and goals. The City Manager performs 
all duties as specified by the City 
Charter. Pursuant to Article 19 of the City 
Charter the following duties include 
but are not limited to:

• Ensuring that all ordinances are
enforced;

• Appointing all heads of departments,
subordinate officials, and employees,
and removing the same, and having
general supervision and control
over the same;

• Exercising general supervision over
all privately owned public utilities
operating within the City so far as
the same are subject to municipal
control;

• Ensuring that the provisions of all
franchises, leases, contracts, permits
and privileges granted by the City
are fully observed and reporting to
the Council any violations thereof;

• Acting as purchasing agent for the
City (the City Manager shall know
the exact condition of the treasury

at all times and shall approve all 
demands before the same 
have been allowed by the 
Council if the City Manager 
is satisfied that the money 
is lawfully due);

• Attending all meetings of 
the Council unless ex-
cused therefrom by three
members thereof or by 
the Mayor;

• Examining, or causing to be 
examined, without notice, 
the conduct, or the official 
account and records of any 
officer or employee of the City;

• Keeping the Council advised as to 
the needs of the City;

• Supervising the management of all City proper-
ty, including public buildings, parks, and playgrounds;

• Appointing such advisory boards as the City Manager may deem desirable
to advise and assist the City Manager provided the members of such 
boards shall receive no compensation;

• Generating a quarterly statement of all funds in the treasury for submission 
to the Council (such statements shall be submitted not later than the first 
meeting in November, February, May, and August); and,

• Assuming general control of the City government and all of its branches in 
case of riot, insurrection or extraordinary emergency, and responsibility for 
the suppression of disorders and the restoration of normal conditions.

THE IDEAL CANDIDATE
The City of Pacific Grove is seeking a calm, level-headed, and visionary leader 
to serve as its next City Manager. The ideal candidate will be an engaged 
and highly visible executive who enjoys being out in the commu-
nity, building authentic relationships with residents, businesses, 
employees, and community partners. The ideal candidate 
will be a responsive, approachable, and humble leader 
who is committed to mentoring and developing staff. 
With exceptional emotional intelligence, they will listen 
carefully, value diverse perspectives, communicate 
openly, and foster a culture of trust, collaboration, and 
professional growth through integrity, transparency, 
and sound judgment. The successful candidate will 
possess the political acumen to navigate complex
issues while balancing the interests of the City Council, 
residents, businesses, and visitors. They will appreciate 
Pacific Grove’s unique historic character and understand 
the importance of preserving its historic resources while 
thoughtfully balancing quality of life for residents with the 
economic benefits of tourism. 

The incoming City Manager will be a collaborative and supportive 
organizational leader who fosters a positive workplace culture, 
connects with staff at all levels, empowers employees, and confi-
dently makes difficult decisions—including the ability to say “no” 
when appropriate—while clearly communicating the rationale 
behind those decisions. Strong fiscal management skills, 
including budget development, long-range financial planning, 
and the ability to effectively communicate the City’s financial 
story to diverse audiences, are essential.

The ideal candidate is:

• A seasoned municipal executive 
with demonstrated success lead-
ing a full-service local government 
organization and providing strategic, 
collaborative leadership.

• A calm, steady, and thoughtful 
leader who performs well under 
pressure, resolves conflict effectively, 
and maintains professionalism during
challenging or politically sensitive 
situations.

• A highly engaged and visible leader
who is committed to being present 
throughout the community, accessible
to residents, businesses, employees,
and community organizations, and 
responsive to constituent needs.

• A politically astute executive who 
understands the roles of elected 
officials and staff, provides sound and 
impartial advice, and successfully 
navigates complex public policy issues
while building consensus among 
diverse stakeholders.

• A skilled communicator who can 
clearly explain complex issues, in-
cluding the City’s budget and fi-
nancial priorities, helping residents, 
employees, and elected officials 
understand the “story behind the 
numbers.”

• An experienced fiscal steward with 
a strong background in budgeting, 
long-term financial planning, fiscal 
sustainability, and responsible 

resource allocation.

• A confident decision-maker
who exercises sound judg-

ment, can establish priorities,
set appropriate bound-
aries, and make difficult 
decisions—even when 
those decisions may not
be universally popular.

• A collaborative leader
who values employees, 

develops and mentors 
staff, promotes accountabil-

ity, and cultivates a positive, 
inclusive, and high-performing 

organizational culture.

• An executive with experience in 
labor relations, collective bargaining,
and productive union negotiations 
who can build positive working 
relationships while protecting the 
City’s long-term interests.

• A relationship builder who creates 
strong partnerships with Department 
Heads, the City Council, community 
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cluding the City’s budget and fi-
nancial priorities, helping residents,
employees, and elected officials
understand the “story behind the
numbers.”

• An experienced fiscal steward with
a strong background in budgeting,
long-term financial planning, fiscal
sustainability, and responsible

resource allocation.

• A confident decision-maker
who exercises sound judg-

ment, can establish priorities, 
set appropriate bound-
aries, and make difficult 
decisions—even when 
those decisions may not 
be universally popular.

• A collaborative leader
who values employees,

develops and mentors
staff, promotes accountabil-

ity, and cultivates a positive, 
inclusive, and high-performing 

organizational culture.

• An executive with experience in
labor relations, collective bargaining,
and productive union negotiations
who can build positive working
relationships while protecting the
City’s long-term interests.

• A relationship builder who creates
strong partnerships with Department
Heads, the City Council, community



CITY
MANAGER

organizations, educational partners, regional agencies, 
businesses, and residents.

• A leader who appreciates Pacific Grove’s unique identity
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